BARGAINING BULLETIN #2
DECEMBER 3, 2014

BARGAINING WITH THE REGION OF PEEL HAS JUST BEGUN.
GET INVOLVED, STAY ENGAGED!

HUMAN SERVICES BARGAINING
The Union and the Region met for the first time Friday November 28th to exchange proposals. The Union gave the
Region their non-monetary proposals only at this point as is the practice. The Region tabled both monetary and
non-monetary proposals!
Your bargaining team wants to alert members to the following serious concessions tabled by the Region:
Hours of Work
The Region is seeking flexibility and sole control over your daily hours of work.
Temporary Employees
The Union is currently fighting for job security for Temporary Employees in an ongoing Labour Arbitration .
Despite this, the Employer has proposed that Temporary Employees would have to be employed for 2 years
before becoming permanent. If the Union were agree to this, it opens the door to all positions in Human Services
being posted as temporary going forward.
Seniority
If you are off work for 2 consecutive years for any reason you will lose all seniority. This means your employment
will be terminated.
Sick Time
The Region wants to eliminate incidental days in favour of 10 Emergency Leave Days under the Employment
Standards Act (ESA). The first 6 days taken only would be paid with the four remaining days being unpaid.
STD would start on the 4th day of absence. If you have used your 6 paid Emergency Leave days this means your
first 3 days of absence will be unpaid.

Benefits
Some of the concessions tabled by the Region are:

 80/20 (Region/Employee) co-payments on drugs. If you or a family members take medications for any
reason, look at the price and calculate your 20% share of the cost you will bear for those drugs.
 90/10 (Region/Employee) co-payments for basic Dental. Be mindful that the ODA rate you pay is already
a 1 year lag.
 Generic Drug Substitution
 Concessions and caps on other entitlements such as obesity programs.
Next Bargaining Dates for Human Services: December 9 and 16th, 2014.
PUBLIC HEALTH BARGAINING
Your Public Health Bargaining Team met with the Employer December 2 nd. It was not a surprise that many of the
concessions tabled by the employer at the Human Services table were repeated at the Public Health table.
Some of the concessions tabled by your employer are;
 80/20 (Region/Employee) co-payments on drugs. If you or your family members take medications for
any reason, look at the price and calculate your 20% share of the cost you will bear for those drugs.
 90/10 (Region/Employee) co-payments for basic Dental. Be mindful that the ODA rate you pay is already
a one year lag.
 Generic Drug Substitution
 Concessions and caps on other entitlements such as obesity programs.
The Region wants to eliminate incidental sick days in favour of 10 Emergency Leave Days under the Employment
Standards Act (ESA). The first 6 days taken only would be paid with the four remaining days being unpaid.
Part-time nurses will only be given 3 paid Emergency Leave Days.
STD would start on the 4th day of absence. If you have used your 6 paid (3 if you’re part-time) Emergency Leave
days this means your first three days of absence will be unpaid.
Next Bargaining Dates for Pubic Health: December 3 and 15th, 2014.

WEAR PINK!
Your bargaining teams are asking that all members wear at least one pink clothing item on the days they are at
the bargaining table on your behalf. Show the Region that you are watching what happens and that you are
behind your team as they fight for a contract that recognizes the hard work employees do every day to serve the
residents of the Region of Peel!
Human Services: Pink Day is December 9 and 16 to show support for your bargaining team.
Public Health: Pink Day is December 3 and 15.

Attention: Public Works, TransHelp and Homes Members!
You should follow and be very concerned at what is happening as these concessions in Human Services and
Public Health bargaining will flow through to your bargaining tables in the New Year! Homes members will also be
impacted in arbitration if these concessions are accepted by our right to strike units.

